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INTRODUCED BY COUNCILMAN PARSON
NOVEMBER 11, 2024

BILLNO. 10022 | ORDINANCENO. ¢020

AN ORDINANCE REPEALING ORDINANCE NO. 8746 ESTABLISHING A
GRADE AND STEP SCHEDULE FOR FULL TIME CLASSIFIED POSITIONS
WITHIN THE CITY OF FLORISSANT AND ENACTING IN LIEU THEREOF A
NEW ORDINANCE AND CONTAINING AN EFFECTIVE DATE CLAUSE.

WHEREAS the Florissant City Council feels it is prudent and necessary to adjust
the existing pay plan;

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF FLORISSANT, ST. LOUIS
COUNTY, MISSOURI, AS FOLLOWS:

Section 1: Ordinance No. 8746 is hereby repealed.

Section 2: The following grade and step schedule for each job classification for full-time
positions within the service of the City of Florissant is hereby established and attached hereto.

Section 3: This ordinance shall become in force and effect as of December 2, 2024.

Adopted this Z day of N ‘5‘/ W

Robert Pargon Jr.
President of the Counc1l
City of Florissant

= .l 3
i o

Appro‘vééi"%f’l’,is/z.é'-)—'day of_ NOWV , 2024,

o Dl

N

L Tinfothy J-Lbwery
Mayor City f Florissant

Y

Karen Goolwin, MMC/MRCC
City Clerk
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9019
BILL NO. 10021 ORDINANCE NO.

ORDINANCE AMENDING CHAPTER 125 “PERSONNEL”, ARTICLE
II “CLASSIFICATION OF POSITIONS” SECTION 125.065 “WAGE
INCREASE AND SCHEDULE” BY DELETING IT IN ITS ENTIRETY
AND REPLACING IT.

WHEREAS a compensation study was performed by an outside firm to. research relevant
pay scales and has recommended changes to allow the city to be more competitive; and

WHEREAS the City Council feels that if is in the best interest of the city to adopt a new
pay scale to address issues brought forth by the Administration; and

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
FLORISSANT, ST. LOUIS COUNTY, MISSOURI, AS FOLLOWS:

Section 1: Chapter 125 “Personnel”, Article II “Classification of Positions”, section 125.065
“Wage Increase and Schedule” is hereby amended by deleting it in its entirety and replacing it
with the following:

Section 125.065 Wage Increase and Schedule.
A. Non-Police Department Employees.
1. Job Classification and Grade Level — Generally.

Job Classification Grade Level
Bus Driver 1
Custodian
Mailroom/Printing Clerk
Receptionist

Assistant Court Clerk
Office Clerk 1

Prosecuting Attorney Clerk

Maintenance Worker I
Administrative Assistant

Office Clerk I

Theatre Technical Coordinator
Assistant Golf Clubhouse Manager
Assistant Golf Course Superintendent

SvlOnv| Wt B W W W o e
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Account Technician

Assistant Theatre Manager

Recreation Specialist

E-Sports Manager

Executive Assistant

Code Enforcement Officer

Maintenance Worker I1

Mechanic - Fleet

Media Production Specialist

Senior Citizens Program Manager

Building Maintenance

Crew Leader

Deputy City Clerk

Deputy Court Clerk

Human Resources Specialist

Community Development Specialist

Recreation Supervisor

Building Inspector I - Property
Maintenance/Housing

NN N NN N RN AR NN RS RR]| D DY| D

Forester

Engineering Technician

Building Inspector Il — Multi-Building

IT System Support Technician

Crew Foreman

Recreation Manager

o|lw|loe| ]| o

Plan Reviewer

Combination Commercial Inspector

Mechanic Supervisor - Fleet

Golf Clubhouse Manager

Golf Course Superintendent

Center Director

Building Maintenance Supervisor

Information Technology Administrator
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Theatre Manager 12
Communications & Media Manager 12
Superintendent — Health 12
Superintendent — Parks 12
Superintendent — Recreation 12
Superintendent - Streets 12
Director of Community Development & Housing 12
Building Commissioner 13
City Engineer 14
Assistant Director of Finance 14

2. This Section shall not be in any way construed to authorize a wage range above the
maximum wage set forth in the grade and step schedule for each job classification.

3. Each person in the service of the City of Florissant shall be eligible for an annual wage
increase and lateral move to the next higher step within his or her respective grade in January,
beginning of a chosen pay period, conditioned upon the completion of a successful performance
review. New hires must have completed six (6) months of service to be eligible for an annual
wage increase. No annual wage increase shall exceed the final step established for any grade.
All increases and effective dates are at the discretion and approval of the Mayor.

4. New employees with appropriate education and prior years of training and experience
may be employed at any wage step within the respective grade for their job classification based
upon the recommendation of the Department Head with the approval of the Mayor.

5. Every employee transferred from one job classification to a job classification of equal
wage range shall receive the same compensation he/she received in the original job classification
until his/her length of service in the new job classification qualifies him/her for a higher salary.

6. Every employee promoted from one job classification to a job classification of a higher
pay grade shall receive the compensation of the grade in the new position that would increase
his/her compensation by a minimum of five percent (5%) over and above the compensation paid
for the grade from which he/she was transferred, or the starting pay for that grade, whichever is
greater.
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7. Hours worked by employees in the classified service of the City in excess of forty (40)

hours in any work week shall be compensated at one and one-half (1%) times the basic hourly
pay ot by compensatory time as authorized by Federal law at the rate of time and one-half (1}2)
for any overtime hours, unless such employee is exempt from overtime under applicable Jaw.
"Hours worked" shall include all paid leave time, such as for sick leave, vacation, holiday or
bereavement leave, for purposes of overtime calculations.
Any employee required to perform overtime work after completion of normal work hours shall be
compensated for the total time worked. If an employee is recalled to perform work after having
completed his/her regular schedule, he/she shall be compensated for not less than two (2) hours as
a minimum, whether or not the actual amount of time spent is less than such number of hours.

8. Exempt Employees. Except as herein otherwise provided, the compensation for
unclassified employees as identified in Article X, Section 10.1(1) of the Florissant City Charter,
shall constitute the total annual compensation for the services provided and no additional
compensation by way of overtime pay or holiday pay shall be paid any person occupying one (1)
of said positions.

9. The Mayor of the City of Florissant is hereby authorized to establish guidelines which
shall be approved by the Council to determine if an employee of the City paid under this Section
is entitled to additional time off with pay as a result of meritorious service to the City. The
guidelines herein authorized shall contain provisions which shall limit the number of days off so
granted to any one (1) employee to a maximum of three (3) days per fiscal year. Every employee
transferred from onejob classification to a job classification of eéqual or higher wage range shall
receive the same ¢compensation he/she received in the original job classification until his/her
length of service in the new job classification qualifies him/her for a higher salary.

10. The normal workweek for full-time classified employees shall be forty (40) hours.

11. Periodic Grade and Step Wage Review. The Florissant City Council will review the

grade and step wage schedule annually and approve adjustments as necessary to keep the

classified wage plan competitive.
B. Police Department Employees.

1. Job Classification — Police.

Job Classification

Corrections Officer

Dispatcher




Job Classification
Probationary Police Officer

Police Officer
Crime Analyst

Police Sergeant
Police Accreditation/Communications Manager

Police Lieutenant
Police Captain
Police Major
Chief of Police
88
89 2. Uniformed Personnel Grade and Step Schedule. The grade and step schedule for each

90  job classification for full-time uniformed personnel positions within the service of the City of
91  Florissant are hereby established and a copy of same is h eld on file in the-City offices.
g2

93 3. Uniformed Employees.
94
95 a. Each person in the uniformed service of the City of Florissant shall be eligible
96 for an annual wage increase and lateral move to the next higher step within their
97 respective grade in January, beginning of a chosen pay period, upon the completion of a
98 successful performance review. New hires must have completed six (6) months of service
99 to be eligible for an annual increase. No annual wage increase shall exceed the final step
100 established for any grade. All increases and effective dates are at the discretion and
101 approval of the Mayor.
102
103 b. Every uniformed employee promoted from one job classification to a job
104 classification of a higher pay grade shall receive the compensation of the first pay grade
105 and step in the new position.
106
107 4. Exempt Employees. Except as herein otherwise provided, the compensation for

108  unclassified employees as identified in Article X, Section 10.1(1) of the Florissant City Charter,
109  plus the addition of the Major, Captain and Lieutenant positions, shall constitute the total annual
110  compensation for the services provided and no additional compensation by way of overtime pay
111 or holiday pay shall be paid any person occupying one (1) of said positions. The normal work
112 week for full-time unclassified employees plus the Major, Captain and Lieutenant positions shall
113 be forty (40) hours per week.

114
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5. Police Department.

a. The Police Major may be appointed by and serve at the discretion of the Chief
of Police. A Major reduced in rank by the Chief of Police will be returned to the last
commissioned rank in which he or she had successfully completed their probationary
period and shall have no right to appeal this reduction in rank.

b. Police Officers may be assigned to and removed from the Detective Bureau at
the discretion of the Chief of Police.

¢. A Dispatcher, assigned by the Chief of Police as a Lead Dispatcher, shall be
compensated at the rate of two hundred dollars ($200.00) per month additional salary
while performing the duties of same. A Lead Dispatcher shall be selected and removed
by the Chief of Police at any time.

d. New full-time employees with prior appropriate education and experience
within police department fields may be employed at any wage step for their job
classification based upon the number of years of prior experience, as determined and
approved by the Chief of Police.

e. Every employee promoted from one job classification to ajob classification of
a higher pay grade shall receive the compensation of the first step in the new pay grade.

f. Whenever a holiday, as listed in Section 125.295 of the Florissant City Code,
occurs during any pay period, each employee serving in the job classification of Sergeant,
Police Officer, Probationary Police Officer, Dispatcher, or Corrections Officer shall
receive, in addition to the regular pay for the pay period, a sum equal to eight (8) hours
regular pay or holiday pay.

g. The normal work schedule for full-time uniformed employees in the Police
Department that are covered by this pay ordinance shall be determined by the Chief of
Police and such schedule shall comply with any and all applicable Federal and State laws
and regulations. Any time worked'in excess of the normal work schedule shall entitle the
employee to compensation based upon time and one-half (1'%) of the regular rate or
compensatory time as authorized by applicable Federal and State law except for those
positions identified as exempt.

h. An Academy Recruit shall enter the pay plan on the Probationary Police
Officer scale and upon graduation move to Police Officer at the discretion of the Chief of
Police and approval of the Mayor. After one (1) year of experience and successful
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corntpletion of the probationary period the Police Officer shall be eligible to progress
through the pay schedule at the discretion of the Chief of Police and approval of the
Mayor during the annual evaluation period. .

6. Periodic Grade and Step Wage Review. The Florissant City Council will review the
grade and step wage schedule annually and approve adjustments as necessary to keep the Police
wage plan competitive.

Section 2: This ordinance shall become in force and effect on December 2, 2024.

Adopted this_ /9 day of Nov o

arson Jr, C0uncj1/P'fsident

T

Approvegﬁ this (eray of "“\)U v

City Clerk - o



